
WAC 296-05-415  Equal employment opportunity goals and timeta-
bles.  (1) An equal employment opportunity plan must include goals and 
timetables. The first step in deciding whether goals and timetables 
are necessary is the completion of an analysis of the sponsor's pro-
gram to determine whether there is an underutilization of minorities 
and/or women in the occupations represented by the program. This anal-
ysis must be:

(a) Conducted by the sponsor with technical assistance provided 
by the department;

(b) In writing; and
(c) Included in the sponsor's equal employment opportunity plan.
(2) If the sponsor's analysis demonstrates that minorities and 

females are underutilized in the program, the program has an enroll-
ment deficiency that must be corrected. Enrollment goals and timeta-
bles to correct this deficiency must be established and they must be 
included in the sponsor's equal employment opportunity plan. (See WAC 
296-05-433.)

(3) If the sponsor's analysis demonstrates that no enrollment de-
ficiencies exist, enrollment goals and timetables are not required. 
However, where no goals and timetables are established, the equal em-
ployment opportunity plan must include a detailed explanation why no 
goals and timetables have been established.

(4) Utilization goals may not provide a sponsor with a justifica-
tion to extend a preference to any individual, select an individual, 
or adversely affect an individual's status as an apprentice on the ba-
sis of that person's race, sex, or ethnicity.
[Statutory Authority: Chapter 49.04 RCW. WSR 20-13-060, § 296-05-415, 
filed 6/15/20, effective 7/16/20. Statutory Authority: Chapter 49.04 
RCW and RCW 19.285.040. WSR 11-11-002, § 296-05-415, filed 5/4/11, ef-
fective 7/25/11. Statutory Authority: RCW 49.04.010, 2001 c 204, and 
chapter 49.04 RCW. WSR 01-22-055, § 296-05-415, filed 10/31/01, effec-
tive 1/17/02.]
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